
For too long, health workers have been undervalued, underpaid and pushed to work in
exhausting conditions.

The Victorian Greens have committed to abolish the current public sector wage cap,
allowing health workers to negotiate fairer wages and not have their wages go backwards.

We have made a $5 billion commitment to relieve the burden on hospitals and on our
overworked nurses, doctors, paramedics, midwives and allied health workers, who are
burning out and leaving our public health system.

We will fund the community health sector to employ GPs and nurses to provide primary care
in the most under-served parts of Victoria.

Most medical wards hold patients who no longer need acute care but have nowhere to go.
We will fund additional rehab beds, geriatric beds and nursing home beds for these patients,
to make room for more emergency patients, in turn allowing ambulances to unload and get
back on the road.

The Greens' plan to invest an additional $5 billion into our healthcare system includes:

● Employing more free GPs and nurses in the postcodes which need them most, with
an additional $500m.

● Investing an extra $1.3 billion in freeing up beds in hospitals by providing more aged
care, disability and rehab beds outside hospitals.

● Higher wages for all public health workers, by lifting the public sector wage cap.
● Establishing an Office of the Chief General Practitioner to better coordinate primary

care with hospital care and public health to help avoid another healthcare crisis in the
future.

In addition to the direct measures outlined above, the Greens are committed to promoting
public health and disease prevention to reduce the workload for overburdened healthcare
workers. Our plan includes:

● Providing free flu vaccines every year for all Victorians.
● Reducing COVID cases through a public health information campaign about the

importance of vaccines and better ventilation.
● Providing $30 million for small business clean air grants to improve indoor ventilation.
● Making public dental care available to more people.
● Banning advertising of junk food, alcohol and gambling on all state-owned billboards,

buses, trams and stations.
● Requiring tobacco outlets to be licenced, like in other states.
● Establishing a National Centre for Disease Control headquarters in Melbourne.
● Increasing ongoing funding for our health promotion agency, VicHealth, by $10

million annually.
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It is also important to note that many of the Greens’ most important preventative health
measures are found outside of our health policy. Our housing and homelessness policy will
ensure more vulnerable and low-income Victorians have a place to live and are therefore
better able to stay healthy. Our public and active transport policy will keep people walking
and moving, rather than sitting and driving, reducing the diseases associated with a
sedentary lifestyle. These measures will further reduce the workload of overburdened health
workers.

With respect to midwifery and maternal health care workers, we have also committed to the
following maternal health policies as part of our platform here:

● A plan to reopen family birth centres in Victoria, where women receive midwife-led
care in a home-like, non-medical setting, often next to a hospital. This model of care
is common in other Australian states and overseas, but was abandoned in Victoria in
2013 leading to more pressure on hospitals, including from low-risk pregnant people
who can be cared for outside a hospital setting.

● Increased 1:1 midwife programs (‘continuity-of-care’ programs). These are programs
where people giving birth have one (or two or three) known midwives care for them
through their whole ante-natal, birth and post-natal period. These programs are
currently offered only to a very small minority of people giving birth in the public
system in Victoria, despite research showing they improve outcomes for women and
babies, and over the long term reduce costs for the public health system because
they lower the rates of medical interventions.

● Restarting and expanding Victoria’s publicly funded home birth program which
currently only operates out of Sunshine and Casey hospitals, and which were paused
during the pandemic, to include more public hospitals in metro and regional Victoria.
Publicly funded home births are common in the UK and NZ and, where appropriate,
reduce pressure on the public hospital system.

Lastly, the Greens have strong policies to reduce gender inequality and keep women and
gender-diverse people in the workforce. These measures would directly benefit many people
who work in nursing, midwifery and personal care. The Greens' plan includes:

● 5 days of additional reproductive leave for employees across the Victorian public
sector who access reproductive health services or experience reproductive health
conditions such as:

○ Miscarriage, terminations, hysterectomies, vasectomies, and insertion of
long-acting reversible contraception (IUDs and Implanon).

○ Menopause symptoms and endometriosis treatment.
○ IVF and sperm and egg donation.
○ Hormone injections or replacements, and social and medical gender

transitioning therapies, including sex and gender hormone therapy and
reassignment surgery.
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● A four-day working week trial in the public and private sectors, which would reduce
gender inequality in the workplace and at home.

● Higher wages for non-executives in the Victorian public sector by abolishing the
wages cap (as described above).

● More funding for community kinder and continuing our federal push for free childcare.

The Victorian Greens are delighted to provide the above details of our health policy platform
to ANMF. This information has been selected from our more detailed health and gender
equality policy platforms, and we are happy to discuss any aspect of these policies at any
time.

We thank ANMF for your leadership during the pandemic and beyond, and look forward to
continuing to work together on these initiatives for the benefit of all Victorians.

Samantha Ratnam MLC

Parliamentary Leader of the Victorian Greens
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